Participation in GPSS is only mandatory for practices and PCNs delivering primary medical care services under an NHS contract (GMS, PMS and APMS). 
You have indicated that your submission is for a different organisation working in general practice, which means your organisation will be participating on a voluntary basis. 

Who should be included on the staff list?

Please include all full-time and part-time staff working at your organisation on 6th July, 2026. This includes any management, operational, or administrative staff, and any staff from your organisation that work routinely across multiple PCNs/practices.  

The submission deadline for staff lists is the 1st September, 2026 - if you have not submitted your staff list by this date, staff at your organisation will not be able to participate in GPSS 2026.

Please also include: 
· Staff on fixed term contracts.
· Trainees from all professions, as long as they have been training at your organisation for the last three months.
· Any staff meeting the above criteria who are on sickness leave of up to 12 months on 6th July, 2026.
· Any staff meeting the above criteria who are on parental leave (maternity/paternity leave) on 6th July, 2026.
· Any staff meeting the above criteria who were suspended within the last 12 months on 6th July, 2026.
· Any staff meeting the above criteria who are on unpaid leave due to a caring commitment of up to 12 months on 6th July, 2026.
Who should NOT be included on the staff list?
· Staff working exclusively in a single practice or PCN.
· Staff who start working for your organisation after 6th July, 2026.
· Staff on unpaid career breaks of more than 12 months on 6th July, 2026. 
· All staff employed by sub-contracted organisations or outside contractors.
· Staff who have been on sickness leave of more than 12 months on 6th July, 2026. 


Please enter the details of each eligible staff member below. Please ensure you have the required information to hand before starting this process.

First name, surname, type of worker, and work email address* are required fields. Information about staff groups is available in the table, below.

Please then include either an email address or a postal address. 
Please only provide a postal address if the staff member does not have a work or personal email address. 

The email address field will automatically check for common mistakes when you try to move to the next page. Any email entries with an issue should be highlighted in red. Errors include, but are not limited to, email addresses ending with a non-alphanumerical character (such as, a space, comma, or full stop), email addresses containing invalid characters, and email addresses missing necessary components (such as . or @). 
	Invalid and/or incomplete entries are highlighted like this.



Please be aware that if you close this page before you have submitted your staff list, you will lose any progress. If you are unable to finish entering your full staff list, we recommend submitting the partial list and then starting from your last previous entry on a new submission (for example, if you entered 20 staff and needed to stop, submit the list and then complete a new submission that starts at the 21st staff member when you are able to continue). We will combine multiple submissions from one organisation. 

💡 You can use the "Tab" key on your keyboard to navigate between table fields.





*Survey emails should be sent to staff members’ organisational email addresses where possible, but it is acceptable for non-work email addresses to be used, if necessary, for example for staff on parental leave or long-term sickness leave, provided that staff have provided this email address for work purposes. For any staff without a valid email, please provide your organisation's postal address so that member of staff can receive a paper invitation to participate in the online survey. Where staff members do not have permanent work addresses, or where there is no primary address (e.g. staff that work across multiple sites), survey documents may be distributed to home addresses if the employees consents to providing their address for this purpose.


	Staff group
	
	Job role examples
	

	General Practitioner
	Locum
Partner
Salaried
GP Trainee

	Nursing
	Advanced / Enhanced Nurse Practitioner (including Consultant Nurse and Nursing Specialist)
Nurse Manager / Lead Nurse
Nursing Partner
Practice Nurse (including New to General Practice Nurse and Experienced General Practice Nurse)
Nursing Associate / Student Nursing Associate


	Additional Direct
Patient Care Role
	Advanced Practitioner (non-nurse)
Care Co-ordinator
Dietician
Dispenser
GP Assistant
Health and Wellbeing Coach
Healthcare Assistant (HCA) / Health Support Worker
High Intensity Therapist
Mental Health Practitioner
Occupational Therapist
Partner (Clinical, non-GP, non-nurse)
Paramedic
Pharmacist (including Clinical pharmacist, senior pharmacist)
Pharmacy Technician
Phlebotomist
Physician Assistant / Physician Assistant Apprentice
Physiotherapist
Podiatrist
Social Prescribing Link Worker
Speech and Language Therapist
Trainee - Other (including apprentices)

	Management
	Clinical Director
Management Partner
Other Manager
Practice Management role
Primary Care Network Manager

	Administrative and Non-Clinical
	Admin and Clerical (including receptionist, telephonist, care navigator and medical secretary)
Digital and Transformation Lead
Finance / Accounts
Maintenance / Ancillary / Housekeeping (including cleaning, facilities, estates)
Operations (including IT and HR)
Trainee - Non-clinical (including apprentices)



